
  
Equal Opportunity Employment Information 

 
 

The California State University, Fresno (Fresno State) is committed to 
maintaining and implementing employment policies and procedures in 
compliance with applicable state and federal equal employment opportunity laws 
and regulations.  Executive Order 883 prohibits discrimination and Executive 
Order 927 prohibits harassment, on the basis of a protected status: race, color, 
religion, national origin, ancestry, age, sex (including gender identity, per HR 
2004-12), sexual orientation, marital status, pregnancy, mental disability, physical 
disability, medical condition and covered veteran status. Retaliation against 
individuals for complaining about these proscribed conduct, opposing such 
conduct, or participating in an investigation or proceeding involving such conduct 
is prohibited by both executive orders.  
 
Further, Fresno State’s statement of commitment to equal employment 
opportunity principles is also found in the various collective bargaining 
agreements. 
 
Pursuant to Executive Order 883, reasonable accommodation is to be provided 
upon request from an employee or applicant with disabilities, unless doing so 
would impose an undue hardship on the campus. What constitutes a reasonable 
accommodation is to be determined by the campus on a case-by-case basis after it 
has received the individual’s request for accommodation and engaged in an 
interactive process.  Employees or applicants requiring reasonable 
accommodation should contact Fresno State Human Resources directly at (559) 
278-2032. 
 


